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Purpose of the Policy

This policy sets out Emmbrook Junior School’s approach to promoting equality, as defined with the Equality Act (2010). It covers age, sex, race, disability, religion or belief, sexual orientation, pregnancy, people undergoing or who have undergone gender reassignment and our approach to community cohesion.

The Equality Act 2010 introduced a single Public Sector Equality Duty (PSED), which came into effect in April 2011. It replaced three separate duties to promote disability, race and sex equality.

1 Introduction 

1.1 We believe that all pupils and members of staff should have the opportunity to fulfil their potential whatever their background, identity and circumstances. We are committed to creating a community that recognises and celebrates difference within a culture of respect and co-operation. We appreciate that a culture which promotes equality will create a positive environment and a shared sense of belonging for all who work, learn and use the services of our school. We recognise that equality will only be achieved by the whole school community working together – our pupils, staff, governance and parents/carers.

2 The Aims and Objectives of the Equalities Policy   

2.1 The public sector Equality Duty requires public sector bodies to have due regard to the need to:

2.1.1 eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the Act;

2.1.2 advance equality of opportunity between people who share a protected characteristic and people who do not share it; and

2.1.3 foster good relations between people who share a protected characteristic and people who do not share it.

2.2 Emmbrook Junior School is committed to ensuring equality of provision throughout the school community. We aim to make sure that no-one experiences harassment, less favourable treatment or discrimination because of any protected characteristics. 




2.3 Protected Characteristics are:

	· Age
· Disability
	· Ethnicity and race 
· Sex

	· Gender reassignment
· Marriage and civil partnership 
· Sexual identity and orientation
	· Pregnancy and maternity 
· Religion and belief 



3 The management of the Equalities Policy 

3.1 The Trustees have a fundamental role to:

3.1.1 Ensure equality of provision throughout the schools in the Circle Trust.

3.1.2 Ensure the policy complies with current legislation

3.1.3 Review this policy to approve changes 

3.2 The Chief Executive Officer will:

3.2.1 Implement this policy across the Trust

3.2.2 Promote knowledge and understanding of the equality objectives amongst staff across all schools in the Circle Trust

3.3 The Local Advisors have a fundamental role to:

3.3.1 Ensure the policy is adapted and adopted for their school and properly implemented

3.3.2 Be satisfied that the Equality Objectives and Public Sector Equality Duty information as set out in this policy are made available to the employees and the public by their school.

3.4 A Headteacher will:

3.4.1 Promote knowledge and understanding of the equality objectives amongst staff and students.

3.4.2 Ensure the Equalities Statement is updated regularly

3.4.3 Ensure the Equality Objectives are produced every three years and reviewed through the Headteacher’s Report to the Local Advisory Board

3.4.4 Monitor success in achieving the objectives and reporting back to Local Advisors.

4 All schools within the Circle Trust also have a specific duty to:

4.1 publish information on the school website which shows how they are meeting their general duty. This must be updated regularly – see Appendix 1, the Equalities Statement. An Equalities Statement contains information with regard to the protected characteristics of those in the school community. This information should be taken from the school’s latest Inspection Data Summary Report (IDSR) under section ‘School and Local Context’. If the IDSR is not available, a school can use the same data from a census or its management of information system.

4.2 prepare and publish on the school website one or more specific and measurable objectives in pursuit of the duties above (to be reviewed every three years) – see Appendix 2, the Equality Objectives. 



Appendix 1 – Equality Statement

At Emmbrook Junior School, we have the Total Communication Base (TCB) which caters for the needs of a number of deaf children within our school.  The TCB has capacity for 8 pupils across both Emmbrook Infant School and Emmbrook Junior School, and currently Emmbrook Junior School has 4 pupils within the base.
In addition to children admitted to our school through the TCB, other children or children from deaf families also are attracted to our school.  We currently support 1 additional deaf family within our school.
We have a large number of pupils with EAL (70 across the school), with a total of 27 different languages being represented.  The most popular languages, other than English, are Chinese, Urdu and Tamil.  
[bookmark: _GoBack]We have a higher than average proportion of children with an EHCP (19 children in total), and an average number of children on SEN Support (49).




Appendix 2 – Equality Objectives
Emmbrook Junior School is committed to ensuring equality of provision throughout the school community. We aim to make sure that no-one experiences harassment, less favourable treatment or discrimination because of any protected characteristics. 
Protected Characteristics are:
	· Age
· Disability
	· Ethnicity and race 
· Sex

	· Gender reassignment
· Marriage and civil partnership

	· Pregnancy and maternity 
· Religion and belief 
· Sexual identity and orientation


Under the Equality Act 2010, the school is committed to the Public Sector Equality Duty to:
· eliminate discrimination, harassment and victimisation on the basis of any of the protected characteristics 
· advance equality of opportunity between people who share a relevant protected characteristic and persons who do not share it
· foster good relations between people who share a relevant protected characteristic and persons who do not share it.
As a school, we take our responsibilities under the Act very seriously. When writing and reviewing policies and School Development Plan and in our performance management process, we consider and have due regard to the three responsibilities above.
In conjunction with the school’s Equalities Policy, our School Development Plan and The Circle Trust’s five-year strategic plan will show not only how we wish the school to develop over the next one or five years, but also how we wish to tackle issues relating to equality. 
The school will tackle three issues relating to equality through The Circle Trust five-year Strategic Plan:
1. All pupils should feel represented throughout the curriculum in all subjects
2. All groups of pupils (SEND, PPG and English as an Alternate Language etc.), are to make at least expected progress in all subjects. The school is to use assessment data to identify potential and to accelerate progress of pupils.
3. All classrooms are to be accessible to all pupils and meet their individual needs


The Circle Trust Document: Equalities Policy. This policy is an adapt and adopt policy to be amended by each school within the Trust and then adopted by the LAB.				 			Page 2
image1.png




